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Policy Statement

The St. Clair Catholic District School Board (the Board) believes in the principle and practice of equal
employment opportunity for all persons regardless of sex, age, race, disability, ancestry, place of
origin, colour, ethnic origin, sexual orientation, gender identity, receipt of public assistance, citizenship,
creed, marital or family status, or record of offences for which a pardon has been granted, according to
the provisions of the Ontario Human Rights Code and the Employment Equity Act.

The Board’s commitment to equal opportunity applies to all employment practices, including
recruitment, selection, advancement and other terms and conditions of employment respecting current
and prospective employees. The Board’s implementation of this commitment will be in accordance with
the denominational rights conferred upon it under Section 93 of the British North American Act and
guaranteed under Section 29 of the Canadian Constitution.

Policy Goals

1. To acknowledge the inherent dignity and worth of every person and the right to employment
without discrimination.

2. To support the objective of attracting and retaining a workforce that reflects the diversity of the
population of Chatham-Kent and Sarnia-Lambton.
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